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Masters by Research (MRes) Regulations


Introduction
1.1 This document sets out the regulatory framework for the University Masters by Research (MRes) programme, covering the following pathway titles:
Masters by Research in Art & Design 
Masters by Research in Education
Masters by Research in Social Policy 
Masters by Research in Management 
Masters by Research in Sport 
Masters by Research in Health Sciences 
Masters by Research in Technology
1.2 The regulatory framework is supplementary to the Regulations for Research Degrees and must, therefore, be read in conjunction with that document.
1.3 The regulatory framework embodies nationally recognised good practice and policies and/or codes of practice of the Quality Assurance Agency, funding councils and research councils. The framework is, therefore, subject to annual review.
1.4 The University’s quality assurance system, of which these regulations form part, is subject to periodic review, and aims to ensure standards that are comparable with those of other UK higher education establishments and are consistent with the Quality Assurance Agency Framework for Higher Education Qualifications; and ensure that the quality of provision gives candidates a fair and reasonable chance to gain a qualification in an acceptable timeframe.
1.5 Under these regulations, the degree of Master by Research in Subject may be awarded in recognition of the successful completion of the approved taught modules, together with successful completion of the final Research Project module. The results of this completion are judged to constitute a critical evaluation and analysis of a body of knowledge or an original contribution to the relevant discipline with evidence of:
· An understanding and application of research design and methodology to answer specific research questions;
· An ability to systematically acquire knowledge of the discipline through critical evaluation of relevant literature;
· An ability to conceptualise, design and implement an applied project for the generation of new knowledge within the discipline, and to adjust the project design in the light of unforeseen problems;
· An ability to create and interpret new knowledge that extends the forefront of the discipline;
· An ability to interpret and present research findings for academic outputs;
· An ability to reflect critically in relation to the independent research completed.
1.6 In judging the merit of a ﬁnal research project, the examiners shall consider the standard and scope of work for the ﬁnal research project which is reasonable to expect a capable and diligent student to present after a period of full-time or part-time study.
1.7 A Postgraduate Certificate (PG Cert) under these regulations may be awarded to candidates who have successfully passed all assessment points of 60 credits of taught study, including:
Module 1 Developing your Research Idea
Module 2 Developing Subject-specific Knowledge 1 or Preparing for your Research Project 1; and 
Module 3 either Developing Quantitative Research Skills, Developing Qualitative Research Skills, or Developing Mixed Methods Research Skills; see programme structure, Figure 1).

Entrance Requirements
2.1 The MRes programme will be designed for university graduates within an appropriate academic field. The specific entry requirements will align with the current requirements for research degrees at Cardiff Met, including a good honours degree (2:1 or above) in a cognate or closely related subject appropriate to the pathway. 
2.2 In exceptional cases, where candidates have a good honours degree in an alternative discipline or have exceptional or extensive work experience in their respective field, the associated MRes pathway lead and School Research Degrees Group (SRDG) could consider entry to the programme. In accordance with existing regulations, international candidates would need to evidence of English fluency to an IELTS 6.5 standard or equivalent, with a minimum of 6.5 in the reading and written components. 
2.3 In any case, following initial approval from the school RDG, the respective school Dean will make the final approval (via the Admissions Dashboard) on whether an offer of a place on the programme will be made to the candidate.
 
2.4 As part of the application process, candidates would need to submit (1) a copy of their CV outlining evidence of prior knowledge of the subject, (2) degree transcript, module syllabi for subject-specific knowledge, and a copy of prior dissertation(s), (3) personal statement, (4) a research proposal (max 1500 words), (5) academic reference(s), and (6) in the case of international candidates, evidence of IELTS 6.5 standard or equivalent. Applicants will be asked to attend an interview with the Graduate Studies Lead or MRes School Coordinator (in person or online) if the research proposal and application is acceptable.

Enrolment and Mode of Study
3.3 A candidate for a research degree is required to complete an official Cardiff Metropolitan University enrolment form (online) and produce formal identiﬁcation documents. Upon enrolment the candidate will be responsible for the payment of fees.
3.4 On the University Masters by Research programme, a candidate may enrol on a full-time or part-time basis, and pay the appropriate fee prescribed. Full-time candidates have a 2-year candidature while part-time candidates have a 4-year candidature.
3.5 The date of commencement of a University Masters by Research programme will be in September each academic year to align with the start date of the Postgraduate Taught (PGT) programmes. 
3.6 Candidates are then required to maintain their enrolment through satisfactory engagement, progression, payment of all applicable fees, and pursue an approved research project.
3.7 Candidates will undertake a hybrid approach to their studies and programme content will be delivered through multiple methods of online and in-person delivery. Examples include asynchronous delivery of lectures and seminars, face-to-face interactions with supervisory members, scheduled situational learning and independent guided learning. The balance of online and in-person content will be dependent on the candidate’s chosen modules.  

Transfer of Enrolment from Another Institution
4.1 The University will consider applications from individuals who have commenced a MRes  degree programme at another institution.  Applications to transfer into the University will be considered by the School’s RDG and will follow the process set out in the document entitled Transferring Doctoral Study to Cardiff Metropolitan University.
4.2 In the case whereby a candidate wishes to transfer to the new MRes programme or wanted to request exemption from certain modules due to prior successful completion of similar modules elsewhere, they will be able to apply to the University’s Recognition of Prior Experiential Learning (RPEL), by completing the online application form.


Programme Structure
5.1 Candidates will complete 80 credits of taught study (the Taught Phase) and 100 credits of independent research (the Research Phase: Figure 1). In accordance with QAA guidance, candidates will be able to exit the programme after successful completion of 60 credits of taught provision, exiting with a PGCert in Research Principles. Candidates exiting with a PGCert in Research Principles will be presented at the MRes exam board, which will take place at the end of the Taught Phase of the programme. 
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Figure 1. Proposed University MRes programme structure
5.2 The Taught Phase
Module 1: Developing your Research Idea (Semester 1)
This first module provides candidates with a grounding in the research process, covering aspects such as: personal research philosophies, generating aims and objectives, research methodologies, working collaboratively, research ethics and developing sustainability in research, critical writing, literature searching and reference management, intellectual property, and design thinking for human-centred approaches. Asynchronous content will be delivered to enable flexible learning environments, alongside cohort seminars and subject-specific discussions with supervisory teams, to ensure translation from generality to specialisms.

Module 2: Developing Subject-specific Knowledge 1 or Preparing for your Research Project 1 (Semester 1 or 2)
Candidates, with guidance from their supervisory team, will choose from two potential module routes to prepare them for their research project; Developing Subject-specific Knowledge or Preparing for your Research Project 1.

1. Developing Subject-specific Knowledge
Candidates can choose to study a subject-specific 20 credit module from existing taught Masters level programmes. Whichever module candidates select from the suite of existing taught modules, they will complete the same assessment as the PGT candidates enrolled on that module.
2. Preparing for your Research Project 1
Candidates will develop attributes necessary for their chosen research project. Following an asynchronous module introduction, and discussions with their supervisory team, candidates will need to decide on which route they wish to pursue in the module (see below for potential options). Academic support will be provided throughout the module courtesy of the supervisory team. 
The suite of assessments is intentionally broad to account for candidates that need to develop different areas such as:
· practical clinical skills (example assessment - practical or portfolio development)
· refining data collection techniques (example assessment – technical report on pilot data)
· writing skills (example assessment – narrative/systematic review)
· design concepts (example assessment – prototype development)

This intentionally flexible module has been included to meet the needs of all pathways across the University, including those pathways that require specific credit structures to meet the needs of external agencies/governing bodies/funding bodies (e.g., HCRW).

Module 3: Developing Quantitative Research Skills, Developing Qualitative Research Skills or Developing Mixed Methods Research Skills (Semester 1) 
Candidates will select to follow either a quantitative, qualitative or mixed methods research skills specialism depending on the nature of their intended area of study in the Research Phase. These modules will cover topics including project management, conducting and interpreting statistical tests, methods of presenting results, writing for academic audiences, and study skills. Based on an understanding of research design (Module 1), research skills (Module 3) and the subject specialism (Module 2), a research proposal for their final research project will be developed and submitted as a method of assessment in this module. It should be noted that candidates will need to submit an ethics proposal to the most suitable research ethics panel prior to engaging in any research. Although the ethics application will not be part of the formal assessment, it is a critical milestone in the candidate’s research journey and will need approval prior to engaging in any research.

Module 4: Preparing for your Research Project (Semester 1 or 2)
Much like the detail outlined for Module 2, candidates, with guidance from their supervisory team, will choose from two potential module routes to prepare them for their research project; Preparing for your Research Project 2 or Developing Subject-specific Knowledge 2.
It should be noted that all candidates must pass all components of the Taught Phase modules prior to advancing to the research project in the Research Phase. 

5.3 The Research Phase
Module 5: Research Project
Candidates will complete an independent research project, weighted at 100 credits, in which they will be able to apply their newly acquired expertise in research and subject-specific knowledge. The final research project will be discipline-specific and can take the form of the following submission types:
· Traditional thesis/research dissertation (up to 20,000 words maximum)
· 1-2 research manuscript(s) for peer-review (note, the manuscripts do not need to have been formally submitted to a peer-review journal as part of the assessment) 

The final project will be assessed via a formal viva voce examination. Consideration will be given to the quality and content of the written submission, but also the way the candidate independently and articulately defends their work. This assessment will be undertaken by two academic staff, one external to the project and a member of the supervisory team, and will follow the specific research degree examination procedures for this module.  

Named Pathway Exit Award 
6.1 When enrolling on to the University Masters by Research, candidates will enrol on to one of seven pathways as detailed in section 1. However, at the final exam board, candidates on the University Masters by Research programme are afforded the opportunity to declare a named pathway exit award that aligns to their subject specialism (note this will be added to their named award in brackets). The optional named pathway exit awards will be established by the University, and will be determined by the subject-specific modules completed in the taught phase and focus of the research project.
6.2 To meet the requirements of a named exit award, candidates must have studied a relevant subject for a minimum of 20 credits in the taught phase in addition to the 100 credits in the research phase, totalling a minimum of 120 credits of subject-specialism across the programme. For example, a candidate might enrol on the Masters by Research in Health Sciences, but exit with a Masters by Research in Health Sciences (Stroke), providing they meet the requisite credit criteria. 
6.3 Notably, should a candidate not wish to exit with a named pathway, they will be able to exit with the more generic title. For example, a candidate could enrol on the Masters by Research in Health Sciences and exit with that as the final named award.
6.4 The declarations of final named awards will be managed by School MRes Coordinators, and in collaboration with the University Graduate Studies team, the details will be clearly established in advance of the final exiting MRes Exam Board.

Appointment of Supervisors and Advisors
7.1 Each candidate must have no fewer than two supervisors approved by the School’s Research Degrees Group. One of the supervisors must be the Director of Studies or the two supervisors must be supported by a Supervisory Team Coordinator.  The Director of Studies or a Lead supervisor (when a Supervisory Team Coordinator constitutes part of the team) shall have overall responsibility for the work of the supervising team and must be a Cardiff Metropolitan University staff member (minimum contract equivalent of 0.2 FTE). Each supervisory team is allocated 120 hours each academic year for the supervision of one full-time candidate and 60 hours each academic year for the supervision of one part-time candidate.  The hours allocated will be divided equally between all team members.  
7.2 A Specialist Advisor may be added to the supervisory team to provide the expertise necessary to support the candidate at specific periods throughout their candidature, or an academic, industry expert or practitioner external to the University whose subject area of expertise is one that is not catered for within the University. The Supervisory Team must agree with any potential Advisor what their specific responsibilities will be in advance of any application for their addition to the team. 
7.3 More details about the constitution of a Supervisory team are available on the Doctoral Researcher Supervisor Handbook and the Supervisor Information Centre (Doctoral Academy).
7.4 Expectations of the Supervisory Team are provided on the Doctoral Research Supervisor Handbook and the Supervisor Information Centre, which must be adhered to.  These include the requirement for Supervisors to attend relevant continuing professional development on an annual basis as organised by the Research & Innovation Services and Organisational Development Team. All staff approved in a supervisory role will be monitored by R&IS to ensure that they are meeting the requirement.
7.5 The supervisory team shall provide counsel on which modules to select at the point of application/enrolment. Ongoing subject-specific guidance will be provided to the candidate during the taught phase of the programme including meeting to discuss translation of general content (e.g., research methods} to the specific focus of their chosen project, where relevant (e.g., Module 2, 4, or both) which type of assessment to select, guidance and support on their research proposal and ethics application. Throughout the research phase the supervisory team will be responsible for academic support to the candidate, guiding them to completion and submission of the final research project, and helping them prepare for the final viva voce examination.

Assessments: Taught Phase
8.1 The pass mark for all taught University Masters by Research modules will be 50%.  Where the parent Programme of a taught pathway module is a Cardiff Met level 7 Programme other than the University MRes, the criteria for passing the module will be determined by the relevant module descriptor, with the decision ratified at the Exam Board of the parent Programme and noted at the MRes Exam Board.
8.2 Across profile Compensation is not allowed on the MRes Programme.
8.3 Following the relevant MRes Exam Board, candidates will have a maximum of two re-assessment attempts at each mode of assessment. It is expected that the candidate will undergo formative assessment procedures with the supervision team to ensure the assessment product is of the appropriate standard (against the assessment criteria) prior to  assessment submission. Each re-assessment will need to be marked and ratified at the following MRes Exam Board. 
8.4 In order to be eligible for a Postgraduate Certificate in Research Principles the candidate must pass 60 credits of taught modules on the University Masters by Research (including Module 1 Developing your Research Idea; Module 2 Developing Subject-specific Knowledge 1 or Preparing for your Research Project 1; and Module 3 either Developing Quantitative Research Skills, Developing Qualitative Research Skills, or Developing Mixed Methods Research Skills).
Assessments: The Research Project
9.1 The programme shall be completed by the presentation of a final Research Project.
9.2 The Final Project (assessment for Module 5) will be assessed via a Viva Voce within an internal exam board. To qualify for the University Masters by Research degree, the candidate must successfully defend the work during the Viva Voce, with the exam board then recommending approval of the award to the University’s Research Degrees Group.
9.3 A candidature shall lapse if the assessment for Module 5 is not submitted, in the form and manner prescribed by regulation:
a) The Final Project:
Within two years of the date of initial enrolment for full-time study and within four years of the date of initial enrolment for part-time study.
b) PG Cert Modules:
Within one year of the date of initial enrolment for full-time study and within two years of the date of initial enrolment for part-time study.
The above time-limits may be extended by the University, but in exceptional cases only. A reasoned application, supported by appropriate independent evidence, must be submitted by the candidate’s School for consideration by the School’s Research Degrees Group.
9.4 Candidates shall sign a declaration to certify that the work submitted has not been accepted in substance for any degree or award and is not being submitted concurrently in candidature for any degree or other award. The signed declaration shall be included in all copies of the works submitted for examination.
9.5 Every candidate’s research degree shall be completed by the presentation (and successful defence) of a Final Research Project (see the Module 5 Handbook for guidance on potential formats of the Project Report).
9.6 The form of the Final Project shall conform to the requirements specified on the ‘Preparing Your Submission’ section of the Doctoral Academy.

Progression Reviews
10.1 All candidates must successfully complete the requirements of each Progression Review. The Progression Review points are at month 1 (i.e., the Launchpad) and 12-months for full-time candidates to align with the start of the taught and research phases of their programme. Note, the review points will be 1 month and 24-months for part-time candidates. The progress reviews only need to be completed by the candidate and their supervisory team.
10.2 Each progression review has slightly different requirements.  The requirements, along with the progression review process, are all described in detail on the relevant sections of the Journey Maps (Doctoral Academy) for the University Masters by Research. Briefly, the Launchpad will be used to reflect on the modules candidates have been counselled to follow at the point of enrolment and to identify any training needs. Month 12 (or Month 24 for P/T candidates) will be used as a formal progression review for the candidate and supervisory team to reflect on the taught phase, and to determine the objectives for the research phase. 
10.3 Further information on the regulations for the Progression Reviews are provided on the Regulations for Research Degrees and the Code of Practice for Research Degrees. 

Supervisory Team Meetings
11.1 Each candidate is expected to keep in regular contact with their supervisory team, with at least six formal meetings per academic year, with a minimum of two being face-to-face. Remaining meetings can be remote using a secure communication platform, advocated by the University.
11.2 Should concerns be raised by the supervisory team, the candidate and/or the School’s RDG about the progress of the candidate, the School’s RDG can insist on more regular meetings to be scheduled. Should a candidate fail to submit their thesis for examination by the end of their candidature period, and unless there are any documented mitigating circumstances, they will automatically be withdrawn.
11.3 All supervisory team meetings are the responsibility of the candidate to arrange, in order to evidence engagement with the process, and should ideally include all supervisory team members.
11.4 Candidates are recommended to organise the supervisor team meetings with an agenda. The following may act as a guide of what could be covered: 1) review of current progress against objectives set in previous meeting (and any current or future concerns affecting performance); 2) key discussion point(s) of the meeting; 3) set targets to be achieved by next meeting; 4) professional development/training; 5) candidate well-being; and, 6) key administration requirements.
11.5 A member of the supervisory team may also upload comments about the progress of their candidate, through the Supervisor Meeting Record on Doctoral Research Manager. These comments must be reviewed and commented upon and/or approved by the candidate within 14 days of the Supervisor uploading the comments.

The Examination Board for the Final Research Project
12.1 As outlined in Section 9, all Masters by Research candidates will need to defend their final research project at a viva voce examination. The examination board for the viva voce examination will be comprised of two academic staff that are independent of the project and the supervisory team. At least one of the examination panellists should have expertise/knowledge of the subject area. In the event a Cardiff Met member of academic staff is enrolled on the MRes, one external examiner and one internal examiner will be required.
12.2 It is the responsibility of the Director of Studies to identify suitable (and available) staff to serve as internal examiners for the viva voce examination. Consideration must be given to staff workload, and where necessary, any conflicts of interest. All proposed exam panels need to be submitted through Doctoral Research Manager for approval at the relevant School RDG and formally ratified at the University RDG.

Examination of the Final Project
13.1 A candidate for the degree of the University Masters by Research is examined on their ﬁnal project, which is included in the work that is submitted. 
13.2 The examination process consists of two stages:
(i) preliminary independent examination of the ﬁnal project by the internal examiners, who prepare independent interim reports on this work. The examiners’ interim report on the ﬁnal project report should be submitted via Doctoral Research Manager at least 5 days before the proposed date for the oral examination;
(ii) an oral examination conducted by an Examination Panel, and the production of a final joint examiners’ report.
13.3 The length of the viva voce examination should be approximately one hour in duration.
13.4 One supervisor (typically the Director of Studies) can be proposed to be present at the examination, with this requirement being presented at the point of submission of the final Research Project. 
13.5 The oral examination may only be waived in the case of a resubmission and at the discretion of the Examination Board, in which case the decision of the Board is based on the examination of the ﬁnal project report by the examiners.

Recommendations Available to Examination Boards:
13.6 Following the oral examination the Examination Board is required to provide a report on the examination and to make one of the following recommendations:
A. The candidate fulﬁls the criteria for the award on which they are enrolled. Examiners may recommend that the award be made:
(i) Without further correction or amendment to the ﬁnal research project;
(ii) Subject to correction of presentational or typographical errors within the ﬁnal project report within a maximum of 4 weeks. Corrections will be approved by one or both examiners;
(iii) Subject to minor amendment of the ﬁnal project report as indicated by the examiners which can reasonably be completed within a maximum of 12 weeks for full-time and 24 weeks for part-time candidates. Amendments will be approved by one or both examiners;
(iv) Subject to major amendment of the ﬁnal research project, which could include addressing deﬁciencies in terms of content, analysis and/or presentation in areas indicated by the examiners and which can reasonably be completed within a maximum of 6 months for full-time and 12 months for part-time candidates. Amendments will be approved by both examiners although no re-examination will be required. This option is not available to examiners when considering a resubmitted thesis from a candidate who was awarded a category B in the first submission.

B. The candidate does not currently fulﬁl the criteria for the award on which they are enrolled. Examiners may recommend that one of the following courses of action are taken:
(i) Referred for resubmission*: The candidate does not currently fulﬁl the criteria of the award for which they are enrolled due to signiﬁcant deﬁciencies of content and/or presentation as indicated by the examiners. The candidate is permitted to revise and resubmit the final research project for the same award and be re-examined on one further occasion, with or without a viva voce. Required revisions should be completed within a maximum of 12 months for full-time and 24 months for part-time candidates. All examiners will conduct the re-examination. This option will not be available to examiners when considering resubmitted work;
*Option B(i) is not applicable when a resubmitted final project is being examined.
C. 	The candidate be not approved for the award of a Masters Level degree. The candidate will exit with the PG Cert in Research Principles.

Appeals Against Decisions of Examination Panel or the Research Degrees Group
14.1 Candidates for a University Masters by Research programme may appeal against the decision of an Examination Panel or the Research Degrees Group under the Appeals Procedure for Doctoral Researchers set out in the University’s Appeal Procedures.
14.2 Where the appeal is against a decision of the Research Degrees Group, the appeal can be due to:
· An ethics application not being accepted; 
· A Progress Review not being accepted, for enrolment purposes;
· enrolment being terminated following receipt of an unsatisfactory progression review and/or repeated non-compliance with the requirements of progression.
14.3 To appeal against a decision, the candidate must write to the University’s Academic Registry (Ref: Appeals) detailing the grounds of appeal in full. Such appeal is to be made within two months of notiﬁcation by the Group of the decision against which the candidate wishes to appeal. The Academic Registry is to arrange for written independent opinion external to the University, which in the case of project speciﬁcation will be an expert in the ﬁeld from another higher education establishment. The results of such enquiry are to be ﬁnal and must be notiﬁed by the Academic Registry directly to the candidate and the Chair of the Research Degrees Group and is to be ﬁnal.
14.4 To appeal against the termination of enrolment, the candidate must write to the University’s Academic Registry (Ref: Appeals) detailing the grounds of appeal in full. Such appeal is to be made within two weeks of notiﬁcation by the Group of the decision against which the candidate wishes to appeal. Upon receipt of the case for appeal the Academic Registry must conduct an appropriate investigation and thereafter refer the case to a member of the Vice-Chancellor’s Board for decision. The decision must be communicated by the Academic Registry to the candidate and to the Chair of the Research Degrees Group and is to be ﬁnal.
14.5 Appeals under paragraph 12 shall normally be determined within three months of receipt of the notice of appeal.

Complaints Procedure
15.1 Candidates are encouraged to discuss any issues with their supervisors in the first instance.  If this is not feasible, they should contact the School’s Graduate Studies Lead or Associate Dean of Research. 
15.2 In instances where the candidate would like to discuss an issue outside the school in which they are based they should contact the University Graduate Studies Lead.
15.3 The institution has documented procedures for formal complaints and appeals which are detailed in the Academic Handbook.
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