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1 General Information 

 
1.1 Available Programme Awards 

 
The Taught Doctorate award at Cardiff School of Management is the Doctor of Management 
(DMan) 
 
 
1.2 Programme Management Team 
 
The Taught Doctorate portfolio is overseen by the following programme management team: 
 
Prof Mark Francis  Programme Director 
    mfrancis@cardiffmet.ac.uk 
    02920 415679       
    
Dr. Claire Haven-Tang  Associate Dean – Research/ Reader in Tourism & Management 
    chaven-tang@cardiffmet.ac.uk 
    02920 416399 
 
1.3 Programme Management 

 
The Programme Management Team meet quarterly in the CSM Taught Doctorate Programme 
Committee. This committee monitors the quality of taught provision, as well as the 
supervision and progress of candidates. The Terms of Reference for this committee include 
candidate representation. 
 

 
 
2 Programme Description 

 
2.1 Programme Aims 
 
The aim of the Taught Doctorate is to: 
 

Enhance  a candidates’ ability to systematically acquire and understand a substantial body of 
knowledge that is at the forefront of an academic discipline and, to facilitate the candidates’ 
ability to create and interpret new knowledge, through original research of a quality to satisfy 
peer review, that extends the forefront of the academic discipline and, merits publication. 
 
2.2 Programme Learning Outcomes 
 
In line with Quality Assurance Agency for Higher Education and Cardiff Metropolitan 
University Quality Assurance guidance documents, holders of a Taught Doctorate degree will 
be able to demonstrate the following attributes through meeting the programme outcomes: 
 

mailto:mfrancis@cardiffmet.ac.uk
mailto:chaven-tang@cardiffmet.ac.uk
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1. To develop advanced research training and leading edge research practice and 
management theory at a professional and academic level. 

2. To provide an interdisciplinary context to research, gaining support from a variety of 
technical, academic and disciplinary contexts. 

3. Develop and apply key knowledge and understanding of Management theory and research 
practice to complex systems, both systematically and creatively, to advance and improve 
management theory and practice. 

4. To enhance independent and high level learning skills and personal development (critical 
awareness of the limits of various research techniques via taught modules and debates) so 
that researchers are able to work with self-direction and originality and to contribute to 
the management discipline.  

 
2.3 Programme Structure 
 
Candidates following the Taught Doctorate Programme (see Figure 1) normally begin at Phase 
1 and complete 120 credits at Level 7 (i.e., masters modules from existing masters portfolio 
at CSM). These modules help the candidates focus their work towards their organisational or 
professional context and literature that may underpin their field of interest.  
 
During Phase 2, candidates complete 120 credits at Level 8 (i.e., and 120 credits at Level 8 (i.e., 
ASR 8001, 8002, 8003, research paper and research proposal).). These modules focuses 
candidates on the potential methods that candidates may adopt within the main project (i.e., 
RES8000 Research Thesis). Candidates then complete 300 credits within Phase 3 through the 
RES8000 Research Thesis. Within this module the candidates will undertake the main project 
aligned to their organisation or professional context. 
 
Credits gained at Masters Level    120 Credits (Level 7) 
Advanced Research Practice       20 Credits (Level 8) 
Advanced Social Research Perspectives       20 Credits (Level 8) 
Advanced Social Research Methodology     20 Credits (Level 8) 
Research Paper and Proposal       60 Credits (Level 8) 
Research Thesis      300 Credits (Level 8) 
 

Figure 1 Taught Doctorate Programme Structure 
 
 
 

 
3 Induction 

 
Candidates are introduced to the Doctorate through a 1 week Postgraduate Researcher 
Induction programme, where lectures are used to introduce key topics and concepts, which 
are developed through a range other learning and teaching methods such as seminar, 
tutorials, and workshops to enhance the candidates’ experience and engagement. These 
normally occur during April and November each calendar year. 
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4 Teaching Methods / Tutor System 

 
4.1 Supervision / Self-directed learning 
 
The candidates are supported formally through the PG Introduction event, Biannual Taught 
Doctorate Learning Days, the Academic Associates Skills Week, and the Academic Associates 
Annual Conference. Given the nature of the Taught doctorate, candidates are encouraged to 
take responsibility for their own development, supported by a trained supervisory team and 
accentuated through the reflective practice assessments embedded within each module.  
 
4.2 Biannual Learning Days 
 
Biannual Taught Doctorate learning days are provided to support the progress of the 
candidates, covering topics that are relevant to the cohort at that specific time. These may 
include critical writing, reflective practice, research methods, and ethics. Candidates are also 
expected to partake in network fora with other Taught doctorate candidates during these 
learning days. 
 
4.3 Additional Support 
 
A range of additional support mechanisms are provided prior to and during the programme, 
including: 
 

• Cardiff Metropolitan University Student Handbook available on the intranet, plus 
detailed information on Programme content in the Taught Doctorate and Research 
Degrees Handbook and Module Handbooks; 
 

• Library and study skills packages and Cardiff Metropolitan University’s 5-minute Guide 
support resources; 
 

• Library, Learning Resource Centres and VLE available throughout Cardiff Metropolitan 
University; 

 

• Academic Associates Skills Week and Annual Symposium; 
 

• Regular meetings with School’s Taught Doctorate Coordinator; 
 

• Regular Drop-in Sessions with the Taught Doctorate Portfolio Manager;  
 

• Access to Cardiff Metropolitan University Student Services (e.g., the Careers Unit, 
Welfare Unit, Medical Centre, Disability Support Unit, Counselling Service, Chaplaincy). 
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5 Assessment Procedures 

 
 5.1 Module Assessments 
 
The types of assessments to be completed within each module are represented in Table 1 
below. More specific detail on module criteria will be available within module handbooks. 
 
 
Table 1 Module Assessment Types 
 

Module Title Module Code 
Teaching 
Period  

Credits 
Written Assessment 

 
Module from 

existing Masters 
Portfolio 

 

Any 
Semester 1& 

2 Year 1 
120 Various 

Advanced 
Research 
Practice 

ASR 8004 
Semester 3 

Year 1 
20 

70% WRIT1  Ethics report 
(3,000 words) 

30% PRES    Poster 
(1,000 words equivalent) 

Advanced Social 
Research 

Perspectives  
ASR 8005 

Semester 3 
Year 1 

20 

35% WRIT1  Article Critique 
(1,500 words) 

65% WRIT2  Essay  
(2,500 words) 

Advanced Social 
Research 

Methodology 
ASR 8006 

Semester 3 
Year 1 

20 

70% WRIT1 Research 
Proposal (3,000 Words) 

30% PRES Presentation 
(1,000 words equivalent) 

Research Paper 
& Proposal 

RES 8001 
Semester 1 

Year 2 
60 

80% WRIT1 Research Paper 
& Presentation (10,500 Words) 
20% WRIT 2 Research 
Proposal (1,500 Words) 

Research Thesis RES 8000 All Years 300 

80% WRIT1 / WRIT 2  Thesis 
(50000 Words) 

20% WRIT3  Reflective 
Practice (5000 Words) 

 
Alongside the taught and research modules, all Higher Education students are required to 
maintain a Professional Development Portfolio (PDP). The reflective work developed through 
the PDP process is a key input in to the Research Thesis but also in individual modules 
throughout the taught element, giving candidates opportunities to build upon their 
experiences. The PDP e-portfolio will be key to the candidate being able to write the reflective 
report element of the Research Thesis contained within the module RES 8000. It is therefore 
important that the PDP portfolio is well developed and up to date.  
 
Cardiff Met. has developed a web-based programme to assist research students in the 
development of their portfolios. It consists of the Skills Record and Logbook and can be found 
in the Moodle module “Postgraduate Research Student Support” onto which all doctoral and 
research students are automatically enrolled. 
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PDPs may be expanded to include a reflective diary as well as a record of courses attended, 
skills gained and plans for the development of skills for and beyond the PhD.  They provide a 
very valuable resource for developing professional Curriculum Vitae, making job applications, 
as well as providing evidence of professional development for professional bodies. 
 
 
5.2 Formative Assessments 
 
Specifically, for the Research Thesis module it is expected that the candidate will undergo 
formative assessment procedures with the supervision team to ensure the assessment 
product is of the appropriate standard (against the assessment criteria) prior to assessment 
submission. This formative assessment process will involve the supervisors commenting on 
the draft work. Typically formal reviews of a candidate’s work will be undertaken on a 6 
monthly basis. 
 
5.3 Submission of Assessments 
 
All written assessments will be submitted through the Turn-it-in programme on the Taught 
Doctorate Moodle Site. The Turn-it-in programme will provide a ‘similarity report’ that gives 
evidence of any plagiarism. Consequently, candidates are encouraged to use the Turn-it-in 
programme as a learning tool prior to formal submission to evaluate whether any text will 
need rewording and/or supporting by appropriate references. Please use your supervisory 
team and relevant academic texts for support. It is advised that the supervisors should not 
save student work to the Turn-it-in repository when submitting the work.  
 
5.4 Marking of Assessments 

 
The Level 7 taught modules will be assessed through the standard procedures adopted by the 
relevant taught Masters programme. The Level 8 taught modules will be marked by 
independent assessors from within the school (i.e. not part of your supervision team) and, the 
Research Dissertation will be assessed by the submission of the dissertation and a viva voce 
examination. This assessment will be undertaken by an external examiner and internal 
examiner (2 x external examiners for staff) and will follow the specific research degree 
procedures for this module. 
 
The pass mark for the Level 8 modules will be 40% and candidates will be graded on a ‘pass’ 
or ‘fail’ basis (no marks will be allocated to each assessment). The award of a pass mark will 
be given if the candidate meets the Learning outcomes and assessment criteria set for each 
module. All assessments within all modules must be passed. Candidates will not be 
compensated across assessments or modules. Aligned to University regulations, candidates 
will have a maximum of two re-assessment attempts at each mode of assessment 
 
5.5 Exit Points 
 
In order to be eligible for a Post Graduate Certificate in Applied Social Research Methodology, 
the candidate must pass 60 credits of taught modules on the Taught Doctorate, specifically 
ASR 8001, 8002 and 8003. 
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6 Expectations of Taught Doctorate Candidates 

 
6.1 Supervisory Team 
 
Candidates will be allocated Director of Studies and at least one other supervisor prior to 
commencing their Research Dissertation module.  
 
Candidates are expected to make regular contact with their supervisory team to provide 
updates on progress and discuss any concerns. 
 
 
6.2 Annual Monitoring 
 
From the time candidates are registered on the Research Thesis module, they along with their 
supervisory team must submit an annual monitoring report through PhD Manager that gives 
details of the progress made with the project, the frequency of formal (and informal) 
supervisory meetings, planned timetable for the successful completion of the project and any 
matters for concern. The annual monitoring report contains sections which are to be 
completed by the candidate and sections which are to be completed by the supervisory team 
separately. 
 
Where the report indicates that factors impeding progress have prevented the achievement 
of the expected objectives for the year, the School’s Research Degrees or relevant Sub-
Committee, will exercise their academic judgement in deciding whether, in the circumstances, 
progress has been satisfactory and the planned timetable is realistic. After consideration of 
the recommendation from the School’s Research Degrees or relevant Sub-Committee, the 
Research Degrees Committee will either approve the progress report or determine that 
progress has not been satisfactory.  A candidate may only re-enrol after the Research Degrees 
Committee has approved the progress report. Where the Research Degrees Committee has 
determined that progress has not been satisfactory, the candidate’s enrolment is terminated. 
The candidate may appeal against this decision. 
 
6.4 Candidate Feedback 
 
To help maintain and improve the quality and standard of learning and teaching and research 
related activity (e.g., supervision), candidates are expected to provide feedback through 
appropriate means (e.g., Annual Programme Reviews, Academic Associate Skills Week, Drop 
in Sessions). 
 
6.5 Mitigating Circumstances 
 
When unforeseen circumstances occur, candidates are encouraged to alert their supervisory 
team and School Taught Doctorate Coordinator immediately for appropriate support. This 
may include suspension or extension of candidature. 
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7 Regulations and Quality Assurance 

 
7.1 Taught Doctorate Regulatory Framework 
 
The Taught Doctorate Regulatory Framework is available on the Taught Doctorate Moodle 
site. The regulatory framework embodies nationally recognised good practice and policies 
and/or codes of practice of the Quality Assurance Agency, funding councils and research 
councils. The framework is, therefore, subject to annual review. 
Need to say something about the taught modules through a taught Exam Board with an 
External Examiner and then the thesis through a viva with 2 examiners? 
 
7.2 Quality Assurance 
 
The University’s quality assurance system, of which the Taught Doctorate Regulations form 
part, is subject to periodic review, and aims to:  
 

• ensure standards that are comparable with those of other UK higher education 
establishments and consistent with the Quality Assurance Agency Framework for 
Higher Education Qualifications; 

 
and  
 

• ensure that the quality of provision gives candidates a fair and reasonable chance to 
gain a qualification in an acceptable timeframe 

 
The Taught Doctorate Committee aims to monitor the quality of taught provision to, and 
supervision of, candidates, and the progress of candidates.  Drop in sessions with the Taught 
Doctorate Portfolio Manage and/or School Taught Doctorate Coordinators will also support 
the monitoring of taught provision and supervisory quality. 

 
 

8.0 Equal Opportunities 
 
The University is committed to an Equal Opportunities Policy under which all applicants and 
candidates are treated equally regardless of age, disability, gender reassignment, marriage 
and civil partnership, pregnancy and maternity, race, religion and belief, sex, and sexual 
orientation. The University’s Equal Opportunities Policy is available on the Taught Doctorate 
Moodle site. 
 

 
 

 
 
 


